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Wild Dog is a responsible,  
unique creative animal
Agency mission: 

Wild Dog Design is an award-winning 
independent B-Corp design agency.

Wild Dog take a user-centred, real-world  
and future-led approach to design  
and technology. We aim to achieve  
this by focusing on a handful of 
categories, particularly specialist travel, 
sustainability and the sciences.

We engage with these industries 
by listening, nurturing relationships, 
participating in events and contributing 
where we feel that we can assist calling 
on our many years’ experience. 

We build our presence through thought-
leadership and tailored research.

We aim always to be proactive, and 
through our creative and technological 
knowledge, develop new solutions that 
help meet our customers’ needs.

We also endeavour to ‘walk-the-walk’ 
approach to the issues facing travel and 
the greater world, particularly addressing 
climate change and establishing a 
sustainable future.

Wild Dog Our Climate Commitment

2wilddogdesign.co.uk



Overview
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2.00 CO2e

Total full time 
employees (FTE)

tC02e  
per FTE

11 0.18

(excluding radiative force)

Total emissions

Scope 1 Scope 2 Scope 3

Wild Dog has been measuring their CO2e emissions since Autumn 2019.  
At the time our methodology of measuring was relatively crude and we  
had to make best guesses for certain activities.

In 2020 the world was completely thrown by Covid. 
Consequently, our CO2e emissions were reduced 
hugely as we no longer frequented an office,  
nor commuted or met with clients. In terms of 
reporting, we also did not have an accurate formula 
for measuring CO2e emissions for the new modus 
operandi of Working from Home. Consequently,  
we were making best ‘guesstimates’ for WFH  
in less than ideal circumstances. Although we  
now question the accuracy of our earlier reports,  
we did successfully establish the ‘culture’  
and a commitment to the task of measuring  
which is important.

The 2021/22 report was our first full year clear  
of any pandemic restrictions; we had settled into  
a smaller office space, taken reduction measures 
and established a reliable calculation method for 
WFH data. In summary, we had a total of 1.087  
tons of CO2e emissions generated by 9 staff;  
this resulted in a metric of CO2e per Full time 
Employee (FTE) of 0.12 tons. 

In this latest period, August 2022 to July 2023 we 
have increased our staff to 11 and have attended 
considerably more meetings and conferences than 
the previous year (by way of an example in 2022/22 
we calculated 4227km of rail travel; in this latest year 
it is 14,526km.) The consequence is that we have 
increased our total CO2e emissions figure to 2 tons; 
this translates into a new a metric of CO2e per  
Full time Employee (FTE) of 0.18 tons.

Naturally we are disappointed that the amount has 
risen, and it felt a bit of a cruel blow when we had 
worked so hard to lower our emissions.

Unfortunately for the agency it is not an option to 
not attend events or meet with clients; this is the 
lifeblood of the agency. Our view is that one has  
to take a balanced, B Corp overall holistic view;  
we also need to consider the good that we can  
also achieve through our Company existence. 
Gainful and meaningful employment for staff and 
their families, the community support through our 
local services and charity work; and finally our active 
involvement in a number of sustainability and climate 
action organisations where we raise awareness and 
do what we can to make the world a better place.
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Emissions by Scope

Scope 1 emissions covers the Green House Gas  
that a company makes directly. 

For example burning fuel and company owned 
vehicles (if not electrically powered)

These are emissions we make indirectly. 

For example the emissions created when generating 
electricity that powers our buildings and equipment.

This is when it gets a bit tricker. Scope 3 emissions are  
all the emissions associated, not with the company itself,  
but that the organisation is indirectly responsible for. 

An example would be employees commuting to and  
from work, business travel (not including company fully 
owned vehicles) and buying products from suppliers. 

Total CO2e

Scope 1
Gas, Oil, Mobile Fuel and Stationary Fuel

Scope 2
Electricity

Scope 3
Third Party Mobile Fuel

0.04  2%
Total CO2e

1.06  53%
Total CO2e

0.90  45%

Wild Dog Our Climate Commitment

wilddogdesign.co.uk



Detailed Summary of Emissions
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Location Type Quantity tCO2e

Commuting Mobile Fuel: Train 2446.20 km 0.09

1699.47 km 0.06

Mobile Fuel: Car 1359.90 km 0.10

Electric Vehicles 1359.90 km 0.04

Generic Business Travel Mobile Fuel: Plane 2558.85 km 0.21

Mobile Fuel: Bus 107.83 km 0.01

Mobile Fuel: Train 379.80 km 0.01

86.90 km 0.00

231.74 km 0.01

9681.79 km 0.34

Mobile Fuel: Car 112.65 km 0.03

Total tCO2e 0.90

Scope 1
Gas, Oil, Mobile Fuel and Stationary Fuel

Scope 2
Electricity

Scope 3
Third Party Mobile Fuel

Location Type Quantity tCO2e

Office Grid Electricity 3323.00 kWh 0.65

Home Working Grid Electricity 2112.00 kWh 0.41

Total tCO2e 1.06

Location Type Quantity tCO2e

Mocatta House Gas 202.00 kWh 0.04

Home Working Gas 25.00 kWh 0.00

Total tCO2e 0.04
Entries reflect the number of input fuel types  
and owned vehicle mileages

Entries reflect input grid electricity use  
and owned electric vehicle mileages

Entries reflect input third-party vehicle mileages
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Action

In November 2021 Wild Dog was proud to become 
a signatory and launch partner of the Glasgow 
Declaration on Climate Action in Tourism

https://www.oneplanetnetwork.org/ 
programmes/sustainable-tourism/ 
glasgow-declaration/signatories

By becoming signatories, we have agreed to 
implement the commitments detailed in the  
Glasgow Declaration.

•	� Support the global commitment to halve  
emissions by 2030 and reach Net Zero  
as soon as possible before 2050.

•	� This is our second year to publish a Climate Plan.  
This can be viewed on our own website,  
but also as a signatory of the Glasgow Declaration 
it is accessible on the One Planet Sustainable 
Tourism Programme website  
(https://www.oneplanetnetwork.org/programmes/
sustainable-tourism)

•	� Align plans with the five pathways of the 
Declaration (Measure, Decarbonise, Regenerate, 
Collaborate, Finance) to accelerate and  
co-ordinate climate action in tourism.

•	� Report publicly on an annual basis on progress 
against interim and long-term targets,  
as well as on actions being taken.

•	� Work in a collaborative spirit, sharing good  
practices and solutions, and disseminating 
information to encourage additional organisations 
to become signatories and supporting one  
another to reach targets as quickly as possible.

•	� Measure our emissions and publish.

•	� We use a number of calculation tools in  
order to create a complete picture; in the  
main these are the Carbon Responsible  
(https://www.carbonresponsible.com) company 
online reporting calculator and for our  
WFH measurements Eco Act we use  
(https://info.eco-act.com/en/homeworking-
emissions-whitepaper-2020) 

•	� The latest report include all our energy usage 
from our main office as well as our team working 
remotely in their homes. We also include all staff 
travel and commutes to work; and we are proud 
that for the 2023/24 report all of the team will 
either use two legs, two wheels or public  
transport to get to work.
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Additional action taken:
Reduce carbon emissions as individuals and as a business.

We’ve worked hard to reduce our emissions over  
the last few years.

We’ve moved our company office to a smaller  
and more energy efficient premises.

We’ve made conscious decisions to minimise  
waste such as removing our printers and scanner  
to become a paperless office.

We have a full recycling policy at the office.  
There are no ‘bins’ directly in the office or by individual 
desks, but a separate recycling area where all refuse 
has specific containers for general/food, paper/card, 
metal and plastic waste. Our ultimate aim is to become 
completely zero waste.

Our landlord uses a 100% renewable energy provider  
and the building is fitted with low energy bulbs (on 
movement sensors so switch off after a lack of activity). 
There are wastewater devices in place such as push  
taps to prevent water wastage.

Unfortunately we have very little control in our landlords 
approach to reduction. We are exploring the option to 
locate a new office with a B Corp status landlord for when 
our lease expires in 2024.

We encourage our staff to either cycle, walk or use  
public transport to commute to work which all the team 
now do; in our 2022/23 report we had one member  
of staff who used a hybrid car to travel to and from  
the office travelling on one charge. 

Seeking travel opportunities that don’t involve driving  
(or flying), and to use alternative transport where possible

Although a lot of our meetings are still held virtually;  
we also value the benefits of real social interaction (not 
simply an economic benefit but a human, social benefit).

We look after our energy efficient hardware to ensure  
it is in perfect working order and we keep it until it is no 
longer capable of the tasks we require. The lifespan is 
usually ten years. When we do eventually replace our 
equipment, we will ensure the old kit is reconditioned  
(if it can be) and goes to a good home (social and/or 
charity), or we will recycle it correctly.

We donate 1% of our turnover to charity. One of our 
supported charities is the environmental charity  
- Surfers Against Sewage. https://www.sas.org.uk

Although our key objective is net zero through CO2E 
reduction, we offset the emissions that we have generated 
in a given time period. Our chosen partner supporting 
us to do this is Ecologi (https://ecologi.com). Ecologi 
is a trusted B-Corp gold standard organisation who 
assists businesses and individuals to offset their carbon 
emissions by supporting climate projects which benefit 
the planet, biodiversity and local communities.

Projects include -

•	� Protecting and restoring Andean Forests in Bolivia.

•	� Conserving rainforests in the Western Amazon.

•	� Improving cooking stoves in Kenya.

•	� Generating clean electricity from hydropower in India. 

•	� Closer to home there are also many reforestation 
projects around the UK.

Prior to signing the Glasgow Declaration we  
had previously joined the Tourism Declares  
(https://www.tourismdeclares.com/) and Terra Carta 
(https://www.sustainable-markets.org/terra-carta/)  
organisations. We continue to support both of their  
stated aims.

Collaboration and working with partners: Wild Dog  
is a founding and active member of the AITO Climate  
Crisis (https://www.aitoclimatecrisis.com/) and now  
that we have B Corp status, we have also joined the  
Travel by B Corp group (https://www.travelbybcorp.com).
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More information:
Learn more about Wild Dog’s environmental and social approach at  
https://wilddogdesign.co.uk/we-care

Michael C Hughes

Managing Director 
Wild Dog Design

November 2023

Our Partners
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